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The FinMan team look
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Ms Michela Calabrese (coordinator)
m.calabrese@tkformazione.it

petra.kampf@enter

CZ – Euroface 

doroti

UK – Castlereagh Enterprises Ltd

sean.keenan@castlereagh.com

mpodogrocki@uni.lodz.pl
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from you! 

Partnership

IT – Tk Formazione Srl
Ms Michela Calabrese (coordinator)

m.calabrese@tkformazione.it

Ms Ana Ribeiro
anaribeiro@spi.pt

AT –
Ms Petra Kampf

petra.kampf@enter-

Euroface Consulting s.r.o
Ms Jana Dorotikova

dorotikova@euro

Castlereagh Enterprises Ltd
Mr Sean Keenan

sean.keenan@castlereagh.com

PL – University of Lodz
Mr Marcin Podogrocki

mpodogrocki@uni.lodz.pl
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